
RESOLUTION NO. 20-43

A RESOLUTION OF THE TOWN COUNCIL OF THE TOWN OF MAMMOTH LAKES, STATE
OF CALIFORNIA, ESTABLISHING POSITIONS, SALARIES, BENEFITS, AND OTHER

TERMS AND CONDITIONS OF EMPLOYMENT FOR SPECIFIED EMPLOYEES IN THE AT - 

WILL, NON -REPRESENTED POSITIONS EFFECTIVE JULY 1, 2020

WHEREAS, the Town ofMammoth Lakes (Town) has established from time to time at -will executive and
specialized assistant positions to meet the operational needs of the Town; and

WHEREAS, the Town has determined that there continues the need to have specified at -will positions that
are not represented by any employee association; and

WHEREAS, the Town Manager has recommended changes in compensation for at -will, executive

employees to moderate the short-term and long-term financial impacts of such compensation; and

WHEREAS, the salary schedules provide information for required reporting for retirement and other
purposes. 

NOW, THEREFORE, BE IT RESOLVED by the Town Council ofMammoth Lakes as follows: 

Section 1. This resolution supersedes all previous resolutions establishing positions, salaries, benefits, 
and other terms and conditions of employment for specified at -will, non -represented employees and such

resolutions are hereby repealed by this reference. 

Section 2. The terms and conditions provided herein and as more specifically detailed in employment
agreements are for Fiscal Year 2020- 21 through Fiscal Year 2022-23, unless extended by mutual
agreement. 

Section 3. The pay ranges for defined positions and related salaries will be set as listed in Attachment
A, which is incorporated by reference. 

Section 4. Placement in the pay range, pay adjustments, and future merit increases are subject to the
terms of each agreement and Town Personnel Rules, with employees to receive pay adjustments the first
full pay period of each fiscal year as follows: 

FY21- 22- 2. 5% 

FY22-23 — 2. 5% 

Section 5. Employees will be provided general benefits as other Town employees within the similar

scope of work ( i.e. Public Safety, Public Works, Management) for required safety equipment and as
required by outside contracts, such as those for insurances, paid leaves, retirement, and requirements of
federal and state law. The following benefits are also provided: 

a. The ability to receive up to $4,000 in a on-time bonus each fiscal year based on specific calculations
tied to larger than anticipated receipt by the Town of Transient Occupancy Taxes. 

b. A deferred compensation contribution by the Town of $150 per month to be paid at the rate of $75
per pay period over 24 pay periods per fiscal year. 

c. Maximum comprehensive leave accrual of 850 hours, with the ability to cash out up to 200 hours
annually, if at least 112 hours of comprehensive leave are remaining following the cash out. 
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d. An in -lieu health insurance stipend of $600 per month will be provided to employees who do not
participate in the Town' s health insurance program. 

Section 6. The Town Manager serves at the will and pleasure of the Town Council and will be

provided the benefits provided herein, subject to Section 7. All other positions as specified serve at the will

and pleasure of the Town Manager. Positions may be referred to as Directors, Department Heads, Managers, 
or Assistants in addition to the specified titled provided herein. The Town Manager is authorized to finalize

and sign the employment agreements stating the terms and conditions of employment with specific details
for the specified positions on behalf of the Town. 

Section 7. The Town Council reserves the right to negotiate other compensation, benefits, and terms

and conditions of employment for the Town Manager to be specified in any amended employment
agreement for the Town Manager. 

Section 8. To the extent that the changes in terms and conditions ofemployment for at -will, executive

employees set forth herein require amendments to the individual employment agreements of affected

employees, the Town Manager is authorized to sign such amendments. This authority shall be retroactive, 
such that any execution by the Town Manager of one or more amendments consistent with this resolution
shall be deemed to have been authorized. 

APPROVED AND ADOPTED THIS 17TH DAY OF JUNE 2020. 

BILL SAUSER, Mayor

ATTEST: 

J GRAY, Town Clerk
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Attachment A

Salary Schedule for Specified Non -Represented Employees
Fiscal Year 2020-21 through 2022-23

Salary Schedule for Fiscal Year 2020-21 - Effective the first full pay period of July 2020

FY 2020/ 21: Effective July, 2020
Rev. June, 2020

HUMAN RESOUCES MANAGER

ASSISTANT TO THE TOWN MANAGER

PARKS AND RECREATION DIRECTOR

POLICE LIEUTENANT

ADMININSTRATIVE SERVICES/ FINANCE DIRECTOR

COMMUNITY DEVELOPMENT DIRECTOR

PUBUC WORKS DIRECTOR

POLICE CHIEF

TOWN MANAGER

Rate Type: Annual Monthly Hourly
Min Mid I Max Min Mid An- 

Salary Schedule for Fiscal Year 2021- 22 - Effective the first full pay period of July 2021

FY 2021/ 22: Effective July, 2021
Rev. June, 2020

HUMAN RESOUCES MANAGER

ASSISTANT TO THE TOWN MANAGER

PARKS AND RECREATION DIRECTOR

POLICE LIEUTENANT

ADMININSTRATIVE SERVICES/ FINANCE DIRECTOR

COMMUNITY DEVELOPMENT DIRECTOR

PUBLIC WORKS DIRECTOR

POLICE CHIEF

TOWN MANAGER

Rate Type: Annual Monthly Hourly
Min Mid I Mar Min Mid M1. M: d

91, 143 101, 397 111,650 7,595 8,450 9,304 43. 8188 48.7484 53. 6780

92, 980 103, 440 113, 900 7, 748 8,620 9,492 44.7017 49. 7306 54. 7596

130,055 144, 686 159,317 10,838 12, 057 13, 276 62.5264 69.5607 76.5949

130,055 144, 686 159,317 10,838 12, 057 13, 276 62. 5264 69.5607 76.5949

137, 280 152, 724 168,168 11,440 12, 727 14,014 66.0000 73.4250 80.8500

137, 280 152, 724 168, 168 11, 440 12, 727 14, 014 66.0000 73. 4250 80.8500

144,510 160, 767 177,025 12, 043 13, 397 14,752 69.4760 77.2920 85. 1081

144, 510 160, 767 177,025 12, 043 13, 397 14,752 69. 4760 77. 2920 85. 1081

171, 855 185, 174 198,493 14,321 15,431 16,547 1 82. 62261 89.0258 95.4291

Salary Schedule for Fiscal Year 2021- 22 - Effective the first full pay period of July 2021

FY 2021/ 22: Effective July, 2021
Rev. June, 2020

HUMAN RESOUCES MANAGER

ASSISTANT TO THE TOWN MANAGER

PARKS AND RECREATION DIRECTOR

POLICE LIEUTENANT

ADMININSTRATIVE SERVICES/ FINANCE DIRECTOR

COMMUNITY DEVELOPMENT DIRECTOR

PUBLIC WORKS DIRECTOR

POLICE CHIEF

TOWN MANAGER

Rate Type: Annual Monthly Hourly
Min Mid I Mar Min Mid M1. M: d

Salary Schedule for Fiscal Year 2022- 23 - Effective the first full pay period of July 2022

FY 2022/ 21: Effective July, 2022
Rev. June, 2020

HUMAN RESOUCES MANAGER

ASSISTANT TO THE TOWN MANAGER

PARKS AND RECREATION DIRECTOR

POLICE LIEUTENANT

ADMIN INSTRATIV E SERVICES/ FINANCE DIRECTOR

COMMUNITY DEVELOPMENT DIRECTOR

PUBLIC WORKS DIRECTOR

POLICE CHIEF

TOWN MANAGER

Rate Type: Annual Monthly Hourly
Min Mid I Mw Min Mid Ma. .... 

93,422 103,932 114,441 7,785 8, 661 9,537 44.9142 49.9671 55.0199

95, 304 106,026 116,747 7,942 8, 835 9,729 45. 8192 50.9739 56.1286

133, 306 148,303 163,300 11, 109 12, 359 13, 608 64.0896 71. 2997 78.5098

133, 306 148,303 163,300 11, 109 12, 359 13, 608 64.0896 71. 2997 78. 5098

140,712 156,542 172,372 11, 726 13, 045 14, 364 67.6500 75. 2606 82.8713
140, 712 156, 542 172, 372 11, 726 13, 045 14, 364 67.6500 75. 2606 82.8713

1 148, 323 164,787 181,450 12, 344 13, 732 15, 121 71.2129 79. 2243 87.2358

148, 123 164, 787 181,450 12, 3M 13, 732 15, 121 71. 2129 79. 2243 87.2358

176, 151 189, 803 203,455 14, 679 15,817 16,955 84.6882 91. 2515 97.8148

Salary Schedule for Fiscal Year 2022- 23 - Effective the first full pay period of July 2022

FY 2022/ 21: Effective July, 2022
Rev. June, 2020

HUMAN RESOUCES MANAGER

ASSISTANT TO THE TOWN MANAGER

PARKS AND RECREATION DIRECTOR

POLICE LIEUTENANT

ADMIN INSTRATIV E SERVICES/ FINANCE DIRECTOR

COMMUNITY DEVELOPMENT DIRECTOR

PUBLIC WORKS DIRECTOR

POLICE CHIEF

TOWN MANAGER

Rate Type: Annual Monthly Hourly
Min Mid I Mw Min Mid Ma. .... 

95,757 106, 530 117,302 7,980 8,877 9,775 46.0371 51. 21621 56.3954
97,687 108, 676 119,666 8, 141 9,056 9,972 46.9647 52. 2482 57.5318

136,639 152, 011 167,383 11,387 12,658 13,949 65. 6918 73.0822 80.4725
136,639 152, 011 167, 383 11, 387 12, 668 13,949 65. 6918 73. 0822 80.4725

144,230 160,456 176, 682 12,019 13, 371 14,723 69.3413 77. 1421 84.9430

144,230 160, 456 176, 682 12, 019 13, 371 14,723 69.3413 77. 1421 84.9430

151, 826 168,906 185, 987 12, 652 14,076 15, 499 72.9932 81.2049 89. 4166

151, 826 168906 185, 987 12, 652 14, 076 15, 499 72. 9932 81. 2049 89. 4166

180,555 194,548 208,541 15, 046 16,212 17, 378 86.8054 93.5328 100. 2602



STATE OF CALIFORNIA ) 
COUNTY OF MONO ) ss. 

TOWN OF MAMMOTH LAKES) 

I, JAMIE GRAY, Town Clerk of the Town of Mammoth Lakes, DO HEREBY

CERTIFY under penalty of perjury that the foregoing is a true and correct copy of Resolution
No. 20-43 adopted by the Town Council of the Town of Mammoth Lakes, California, at a
meeting thereof held on the 17a' day of June 2020, by the following vote: 

AYES: Councilmembers Hoff, Stapp, Wentworth, Mayor Pro Tem Salcido, 
and Mayor Sauser

NOES: None

ABSENT: None

ABSTAIN: None

DISQUALIFICATION: None

i

J IE GRAY, Town lerk


